
 

NOTICE OF COMPLAINT 

 

 

July 1, 2022 

ICMS #: 2022-0543        

On June 28, 2022, the OPO received an emailed complaint.  

The complainant alleges: Dear Farah C. Muscadin , 

You were brought into this newly formed office not because of a handful of complaints or a few 

manageable grievances. But because policing is changing, and some of the change we may want 

to see may have some systematic elements to that positive change. 

To bring about the changes that the community wants to see in Austin’s Police. 

I would like to bring to light my experience applying to the Austin Police Department. 

It has been bothering me for a bit. 

In short: My experience of the process of applying at the Austin Police Department in  

is a process that seems to garden individuals that can substantiate fabrications (lie with 

corroboration) while maintaining known biases from past decades that have been harmful to both 

the agency and the community. Dishonesty can be investigated, clever and substantiated 

dishonesty seems to be hirable, armed, and on the streets in some cases. 

To Explain:We all do small acts from time to time that may or may not be strictly legal depending 

on what jurisdiction you are in, who is in office, who is enforcing such laws etc. My small act on 

one occasion was edible use of marijuana back in . I wish I could enjoy it more 

not being in law enforcement at moment, but it tends to make me paranoid, so I tend to avoid it. 

I applied to APD in  and answered honestly to that one use, was disqualified based 

on that prior edible marijuana use, and further disqualified until . I understand that 

marijuana is NOT a legal drug in Texas. But it should be mentioned, there was no meeting with 

me to see if it was something I would want to do in the future or how severe it was, no questioning 

of who was with me, did I drive while trying marijuana, do I have friends or family that use it, just 

outright disqualification for two years. 

The issue here is not marijuana, in  when commercially available edible marijuana in nearly 

half of states, a good portion of the pool of candidates can be reasoned might have tried marijuana 

within one or two years prior from the date of application to APD. So, you either lie, or don’t get 

the job. It’s just the way it is. 




